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SECTOR OF TOURIST INDUSTRY (CATERING)

CONTRACT OF EMPLOYMENT

Agreement madeonthe ... , between:

(Employer's home address or registered office)
Telephone Number:........c...ocoiiiieiies Mobile Number.

Employer's Registration Number (Social Insurance): .. geresseeseaeannn s
(referred to in this Agreement as the "Employer”), on the ong -part, and

Nationality:.......ccooeevniiies
(referred to in this Agreement as the ;
following:

post/occupation. ,.
to such employmenjt on ‘<the terms and conditions set forth in this Agreen
and/or on the ”'and conditions specified in the Collective Agreementy”.

Term'»of the Agreement

Theiterm “of this Agreement shall be for a period of .....................

ths /fyears), commencing .................. [date], and terminating ..................
], subject, however, to prior termination as provided in this Agreement.

“Conditions

(a) The Employee’s entry, residence and employment in Cyprus shall be
governed by the provisions of the Aliens and Immigrations Laws and
Regulations,

(b) The Employer shall deposit with the Migration Authorities of Cyprus a bank
guarantee of € .............. as a security for travel expenses of possible
repatriation of the Employee,



TOYPIZTIKH BIOMHXANIA (KENTPA ANAWYXHZ)

TYMBAZH ANMAZXOAHIHZ
ZUPQWVIO TTOU EYIVE TNV oo METALU
OVOUD oot ETTiOETO oo

(AieuBuvon karoikiag Epyod6Tn 1 ypageiou Tng £TMXEipnong)

AP. TNAEQWVOU: ... Ap. KivntoUu TnA.:

Ap. Mntpwou EpyoddTn (Koiv. ACQANIGEWY) ................
(TTou yia oKoTroUg Tng Trapoucag Zuugwviag Ba Ka)\
atrd 10 £va PEPOG, KAl

.wg «o Epyoddtng»),

YITNKOOTNTO .covvecneeeiinceernie e ®UAo V. PP
(fou vyl oOkomoug Tng Trapoucag ‘@Y.Up(pwwag Ba koAegital wg  «O

EpyodoTouuevogy), atmd 10 GAAO psp@g KGI n omroia mepiAapBaver Ta akdAouba:

1. @£on/Eid1kOTNnTA, S1ApKEIA cuugg"’ ‘vw(c Kal 6pol.

O&on/ESIK6TNTA Y “N
O Epyodd1ng Ba epyodorTei Tov E%yoBOTOUUEZVO otn Béon/ edIKOTNTA ,,3 /: PR
........................................................ ...KQI 0 Epyoéomupsvog OTTOdEXE TR “:" LN
CUMQWVEI JE mv spvoﬁo-;cn QuTH, OUUPWVA PE TOUG OPOUG KOl TTPE ‘: T
Hv TTapoUoa Zupewvia f/kal GTN OXETIKA ZU)E‘ ¥

AidipKela ZUpQWViag
H wapoUem Zuucpwwa B EIVAL DIGPKEIAG «ooeeeerrreeeeininiinneeeeenes (uAveg/xpbvia) Kai
QPXICEI GTTOTNY «eeeevreerccnnnnn KO TEPUOTICETA TV .ovvvviiiiiiiieeeee e , EKTOG

Kai av T&gpomoea EVWPITEPA CUPPUWVA LE TOUG OPOUG Kal TTPOUTTOBETEIS TTOU
np@voa N ZUP@WVia.

,,,,,,,, %, (@) H €icodog, n Trapayovr] Kai pyodotnan Tou Epyodotolpevou Ba UTTOKEITAI OTIG
Tpévoleg Twv TePi ANMOBaATTWV Kal MeTavaoteuoewg Nopwv KaBwg Kal Twv
OXETIKWV KavoviIouwy,
(B) O EpyoddTng Ba Karabéael TPATTEGIKN €yydnon oTig Apxéc MetavdoTeuong Tng
KUTTpou yia TO TTOCO TWV € .......eeenene , WG Ao@AAEIA yia KEGAUWn TwV £E60WV
TToU Bd TTPOKUYOUV OF TIEPITITWON ETTAVATIATPIOUOU Tou EpyodoTolpevou,
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(c) The Employee, upon his/her arrival to Cyprus and before he/she is granted a final
Residence/Work Permit, shall undergo medical tests in order to provide a
certificate that he/she is free from contagious diseases. The medical expenses
shall be paid by the Employer,

(d) This agreement shall be null and void if the Migration Officer refuses to grant a
Residence and/or Work Permit to the Employee as provided by the Aliens and
Immigration Legislation applicable in Cyprus,

(e) The conditions included in the Employee’s Residence and Work Permit shall@
form part of this agreement and shall be binding on both parties,

(f) The Employee shall not be allowed to change Employer and place ployment
during the validity of this Agreement and his/her Residence/Work Permit,

(g) The transfer of funds outside Cyprus is subject to the pr isions o%*{he Exchange
Control Law Cap. 199, and/or to any other additional terms and conditions
imposed, from time-to-time, by the Central Bank of Cyprus

2. The Employee:

(a) Shall faithfully, industriously, and to the best of his/her ability, exp rience,

talents, perform all of the duties that.may be required of and from Rim{herby i’ /5/
the Employer and/or his/her authorized representatives to the reas y (a;bjg Mf;,/w%
satisfaction of the Employer, pursuant to the terms and conditions of thig=; D:;%}/
Agreement, R

(b) The Employee, shall devote [}gié}his/her time, attention, knowledge, and
skills solely to the business and interests of the Employer,

(c) shall cooperate wi e test of the Employer's staff and shall contribute to
the utmost of his/her abilities in promoting the interests of the Employer,

(d) Shall préte*é%tfti}e @Employer’s property from any loss and/or damage and/or
theft etc and‘without delay shall inform the Employer or his/her authorized

rieépre;s'?ént,atives for any such loss, damage, theft etc that may come to his/her
. knowledge,

'Q’,@\;),S'rtgi%,,not at any time or in any manner, either directly or indirectly, divulge,

. diselose or communicate any information concerning any matters affecting or
relating to the business of the Employer, including but not limited to any of its
customers, its products, or any other information concerning the business of the

“  Employer,

(f) Shall, in all respects and at all times, conduct himself with propriety and
decorum, and in particular shall obey and comply with all the laws and
regulations for the time being in force in Cyprus.



(y) O EpyodotoUpevog, HoAig a@ixBei otnv KUTpo Kai TrpoToU Tou Xopnynosi TEAIKN
Adeia Mapapovig kai Epyaoiag, 8a utroBAnBei o€ 1aTPIKEG EEETATEIG, WoTE VA
moTotoinBei 61 gival aTTaAAaypéVog aTrd peTadoTIkEG aobéveieg. Ta £€00a TWV
laTPIKWV £€ETAOEWY Ba KaTaBdAAovTal amrd Tov Epyodorn,

() H mapoloa Zupewvia OKUPWVETAI OE TIEPITITWOT TTOU O AlguBuvTng ToU
TuruaTog Apxeiou MAnBuouou kal MetavaoTeuong apvnOel va Trapaxwpnoel
Adeia Mapapovrg/Epyaciag oTov Epyodotolpevo, 6TTwg TTpovocital aod TN
OXETIKR VOUO0BETia yia Toug aAAODATTOUG KAl TN HETAVAOTEUGN OTNV Kotrpo;™

() O1 6pot Trou diahapBavovtal oTnv Adela Mapapoviig/Epyaciag Ba onTOTs}\oug r
HE€POC TNE Trapoloag Zupewviag Kai Ba gival OECHEUTIKOI KAl YIa Ta:dUO &
oUMBaAAOuEvVa HEEN, \

(o1) O Epyodotoupevog, kaTtd 1 didpkeia TG 10X00G TOU Trapoﬂddg ZupQwviag
kaBu¢ kai TN¢ Adeiag Mapapovig kai Epyaciag dev 8a dikaioutarva aMdager
Epyod4tn fi/kai T6TT0 aracXOAnong, e 7

() H e€aywyr ouvaldypaTtog extdg Kutrpou, Ba uTrOKeITal OTIC BIATAEEIG [';'
Trepi ZuvaAAdypatog, Keg. 199, cupmpnAap@avoﬁév V*drrmovéﬁwm(f
ETTITTPOOBETWY, GPWV TTOU UTTOPET Va emBArBolv atd Tnv Kevrpikn Tpgar
KiTrpou. ~ ’ '

2. O EpyodoToUuevog:

(0) Oa exTeAEl TOTA KAl JE Eﬂlpéééé'ld Ta ka@rikovTa Tou fi/kal GAAa ouvaPh
KaBrjkovTa TTou Ba Tou avaTsSg'\'f‘queq XPNOIMOTIOIEl PE Tov KAAUTEPO BuvaTo
TPOTTO TIG IKAVOTNTEG, OeEIOTNTEC KA EPTTEIPIEG TOU, CULPWVA HE TIG aTraITAOEIG,
00nyieg Kal EVTOAEG TOU EpyodoTry 1i/Kal Twv £€0uaiodoTnuévwy QVTITTPOCWTTWY

TOU, CUHQWVA HE TOUS ¢ TNG TapoUoag ZUNPWVIag,

Gty

‘«i OU

(B) ©a agiEpWVEL élg;czgou T XPOVO, TNV TTPOCOXH, TIG YVWOEIG KOl DEGIOTNTES,
anoMaon@, yio ny TTPOWONON TWV CUPPEPOVTWY Tou EpyoddTn Kal TG

(y) ©a auvepyGZeTal UE TO UTTOAOITTO TTPOCWTTIKO Tou EpyoddTn kal 8a kataBdAel
KGBe duyar TPOOTIGBEIX yia TNV TTPOAYWYH TwV CUHPEPSVTWY ToU,
:(é)wéd TPOOoTATEUEI TRV mrepiouaia Tou Epyod6Tn atréd ooiadnTIoTe ATTWAEIX A/kal
“.CRKIA /Kol KAOTTH K.A.TT. KOl 80 EVIEPWVEL, Xwpi¢ kabuoTépnaon, Tov Epyodotn i
TOUC £€0UCIODOTNHEVOUG AVTITTPOCWITOUG TOU YIa oTroiadnmoTe aTWAEIA, nuId,
KAOTTA} K.A.T7. TTou Ba uTroTréoel oTnV avTiAnyn Tou,

(€) Aev Ba d1adidel ) YVWOTOTIOIE], OE OTTOIOORTTOTE XPOvo 1} e OTTOI0dTTOTE TPOTTO,
EUTTICTEUTIKAG PUOEWS TTANPOQOPIES Kal BEPATA TTOU a@opoUv TNV ETTIXEIPNON TOU
Epyod6Tn, cupTePIAGUBAVOUEVWY KOl BEUATWY TTOU a@popoUvV TOUG TIEAATEG TNG
eTmixeipnong Tou Epyoddtn i/kar Ta Tpoidvra TG f/Ka oTroiadATToTE GAAN OXETIKNA
TAnpo@opia TTou uTropei va TEPIEABEI O Yvaon Tou,

(OT) B0 CUUTTEPIPEPETAI, TIAVTOTE, JE KOOMIOTNTA KAl guTTPETTEID KOl IB10iTEPA Ba
UTTaKOUEI Kait 60 GUHHOP@UVETAI TTPOG GAOUG TOUG VOUOUG KAl KAVoVIoHoUG O
oTroiol IoXUouV gkdaTote oTnV KUTrpo.



3. Emoluments, hours of work, and fringe benefits

Emoluments
(a) The Employer shall pay to the Employee, while this Agreement is in force, a
basic salaryof€................ , payable at the end of each month for.......... hours
for six days per week in a 7 day schedule. The daily work shall be according to
collective Agreement,

(b) To the above salary the cost of Living Allowance (COLA) shall be added. Fhe
salary shall be also adjusted according to the minimum the relevant collecti e
agreement provides for,

(c) According to the provisions of the relevant collective Agreement th
entitled to:

(i) a 13th salary (Basic salary + COLA + Average Service Charge );aat Christmas
according to the provision of the relevant collective agreement

(i) Service charge.................. credits,

(d) The Employee shall not be entitled to any other addil
and/or compensation and/or benefits, other: than those which are co
appropriate by the Employer or they are provrded for in the relevant
Agreement.

Overtime work
If the employee works more than the specmed normal working hours he/she will
be entitled to overtime compensatron as follows:

(a) for every hour of overtime work during normal working days, he/she shall be
he rate 1:1 %2 hours,

(b) for every hour.of overtime work during official holidays, duty-off and Sunday,
' \\e*z“%eompensated at the rate 1:2 hours,

(c) the e‘mployee to whom an overtime compensation is paid has no right for any
er hwance for overtime work.

Annual leave

&

& Thg Employee is entitled to working ............. days annual leave with pay, as
prowded by the Annual Leave Law of 1967 — 2002 and/or the relevant Collective
Agreement, whichever is more favourable.
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3. AmroAaBéc, Qpdpio Epvaciag kal GAAa QeeAjuara

ATtroAafég/ eTISOUATA KOl WPAPIO EpYATiag

(a) O Epyodé1ng Ba kataBdAAel otov EpyodoToluevo, KaTd Tn JIAPKEIQ TNG
TTapouoag TUuewviag, Baciké pictd €............. , TANpwTéD OTO TEAOG KABE
pAva yia .......... Wpeg epyaoiag karavepnuéveg o eganuepn eBdoudda epyaciag
TTAvw o€ ETTTARpEPn Bdon. H nueproia KaTavour Twv wWpwv epyaciag Ba yiverai
oUUQWVA PE TOUG 6POUG Kai TTpoUTroBécelg TTou dlahapfdavovTtal oTn OXETIKN

ZuMoyiki Zuppaon,

(B) oV Tio Trdvw WIoB6 TpoaTiBeTal TIMaPIBHIKG £TTidopa TTou Ba
QvaTTPOCapUAZETal avAAoyd He Tig SIoKUHAVGEIS Tou TipapiBpikou Agikn. O
HI0B6¢ Ba avaTTpooapUOZeTal, ETTIONG, AVAAOYA HE TO EKACTOTE e)\d)’@q;gé Tou Ba
TTpovosiTal amd Tn OXeTIKA ZuhAoyiki ZuuBaon, §

(y) O Epyodotolpevog, cUu@wva he Toug 6poug Kal TrpoU];;;é§é05|g ﬁ%u
SiacAappdavovtal ot oXeTIk Zuhhoyikr Z0uBaacn, Ba 6|’Kd|6;;210u.052
(1) 13° w086 Ta XpioTouyevva (Baoikog + ’iliif'ﬁxapl‘“epn;é emidopa + Yoo
6po Movadwy), oUHQWVA PE TN ZUMOYIKA? UpBaon.

(ii) Aikaiwpa YTrnpeoiag ............... pgxdésg,

(5) O EpyodoToupevog dev 6a BIKaioUTa £ OTTOIBATOTE GAAN augnor, Efapié il ||
ypeAUOTA, EKTOS KaI av auTOSEwf o 5] ;

POOBETN atrolnuiwan A/Kal o€ AN W
evdedelypévo amod Tov Epyodom 1 TTPOKUTITOUV OTTO TN OXETIKA 2U
Toppacn (KAadikr /| ETriXeipnoiakn).,

Ly
S

YTEpwpIaKh apvaow Y,

O EpyodoToUpeyog yiaigpyaoia mEpav Tou KavovikoU wpapiou Ba dikalouTal O
UTTEPWPIOKA aw@;énuiwégq, w¢ akoAoUBwg:

(o) yia qusﬁ a (& ¢(b'pa UTTEPWPICKAG £pyaaiog KaTd Tig kadnuepivég Ba

QaTro! *h‘y,ubvs‘rflqzug 1:1% wpeg,

B vlamespla (1) Wpa UTFEPWPIAKNG £pyaoiag katd Tig Kuplakég, apyieg (duty
“.0ff) kat eTionueg apyieg aUpgwva e TR ZuAhoyikr ZouBaon, Ba

mognuveral wg 1: 2 WPEG,

| (v b EpyodoToUpEVOS GTov 0TToio KATABAAAETAI aOIBH VIO UTTEPWPICKT gpyaocia
dev Ba £xel Dikaiwpa yia kataBoAr} ooioudnTroTe GAAOU ETIOOUATOG YIA

UTTEPWPIOKA Epyacia.

EtAoia adeia
O EpyodotoUpevog Ba dikalouTal OF........... £PYAOIUES PEPEG ETAOID ADEI

avdTTauong pe TTARPEIS atroAaBég, oUpgwva pe Toug Trepi ETnaiwv AdEItV
Nopoug Tou 1967 éwg 2002 i/ kal Tn OXeTIKA ZUANoyIKY| ZUpBaon (omidnTTOTE
gival EUVOIKOTEPO).



Sick leave

The Employee, provided he/she submits a medical certificate, is entitled to sick
leave calculated proportionally to his/her length of service, as follows:

(a) for employees with service for more than six months but less than three years
with the same employer is entitled to twenty two (22) days per year as sick
leave,

o

~ (b) for employees with more than three years service at the same employerith
employer is entitled to thirty six (36) days per year as sick leave. /

National holidays

The Employee shall be entitled to the following fifteen (15) ofﬁr;;gl holidays with
pay: -
1st January, 6th January, Green Monday, 25" March, 1< A:p;;%f%Good Thursday,

Good Friday, Good Saturday, Easter, Easter Monday, 1st May, 15th August, 1*
October, 28t October, 25th December. ' ’

4. The Employer:

Accommodation YA ;
(@) Shall provide to the Employee su ible accommodation ,and ingthis cas 2 r Y }g\ \
allowed to deduct up to 10% from employee's salary, 1k 5 §

E i S ;

(b) If the employer provides focid téi'fhe Employee, is allowed to ded

e ; z J
\ Y ) i’ ,f%

) ' g A prrant

15% from employee's salary, ST

(c) If the employer doesn't p%%vide food, he shall provide suitable kitchen
equipment and the employee will be responsible for his/her food. In this case
no dedugtion is-allowed.

Insurance

N

Shall p yid‘é’ for the Employee:

© insure the Employee in accordance with the provisions of the Employer’s
Liability (Compulsory Insurance) Laws,

(b) Primary and secondary medical care. Primary medical care shall be provided
through trade unions’ medical funds. If there are no trade unions’ medical
funds available, the required primary and secondary medical care shall be
provided through a Health Insurance covering the Employee’s medical
expenses to the same extent as provided for by the Collective Agreement for
Cypriot Employees,

(c) The cost for the Health Insurance coverage shall be paid equally by the
Employer and the Employee.

(d) the Employer must comply with the provisions of the Safety and Health at
Work Laws of 1996 to 2011 and relevant Regulations.



Adsla aoBeveiag

O EpyodoToUHEVOS, VOOULEVOU 0T Ba TIPOCKOMICE! 10TPIKO ToToTroINTIKG, Ba dikaiouTal

ot Gde1a aoBeveiag, wg akoAoudwg:

(o) yia utrnpeoia aTov idlo EpyodéTn peyaAuTepn omo g (6) urjveg aAAd TToU va unv
uTrepRaiver Ta Tpia (3) Xpovia, ot ikoot dU0 (22), CUVEXEIS, NUEPES adeia aoBeveiag,
£TNCiWG,

(B) yia utnpeaia oTov idlo EpyodoTn ueyaAlTtepn arré Tpia (3) xpovia ae TPIAVTA £€) (36),
ouvexeic, NuUépeg Gdeia aaBeveiag, £TNOIWG.

Emrionueg apyieg

O EpyodotoUpevog 8a dikaiouTal oTig akéAouBeg dekaevTe (15) ETMIONUES.APYIEG HE™
TTAfPEIG OTTOAABEG: P "

1" lavouapiou, 6" lavouapiou, KaBapd Asutépa, 25" Maprtiou, 11.ATrpiAioy, MeydAn
MépTmn, MeydAn Mapaokeur], Meydho ZapRaro, NMdoxa, Aeutépa Tou:Nldoxa; 1" Maiou,
15" AuyoUaTou, 1" OkTwPpiou, 28" OkTwpRpiou, 25" AekepBpiou:

&

4. O EpyodéTtng:

Aatpoon

(a) O@eilel va TTAPEXEl OTOV Epyod0TOUHEVE OTEYN ATFOOEKTWV ETITESWY Kal

OTOIXEIWDWV SIEUKOAUVOEWY EVOVTI ATTOKOTIAG TTocooToU WEXP! 10% atrd To pIcho

Tou EpyodoToUpEvou yia To KOOTOG OFEYa0oNG, < —

(B) ot TrepitrTwon Tou o EpyodoT yo@épel AP Slatpoen] Ba SIKAIOUTHA
OTTOKOTITEI OTTO TO MNVIAio o0 ToU GTHIE
15%, y - W

(y) Av 0 £pyodATNG Oev TTAPEXE! BlaTpoPr] TOTE OTNV TTAPEXOUEVN OTEYN

o,

UTTAPXOUV DIEUKOAUVOEIG KOUdivag. O epyodoToUpevog Ba €xel TO élKgxé{a vlg%gga
HEPIUVA 0 iB10G yia Tr SIATPOPH TOU KAl GTNV TEPITITWON QauTr 0 EPY0D @m‘g\

6a QTTOKOTITE! OTOIOdNTTOTE TTO06 OTTO TO HIoBO TOU EpyodoTOUpEVOU.

Acopdiion .

0] Epyoéé'rr]\g;eivd;vu QXPEOG:

(a) Na.aog@ahigel Tov EpyodoTolpevo pe Bdon toug Trepi YIToXpewTIKAG ACQAAIoNG
g EuBlvng Twv Epyodotiv Nopoug,

(B)'Na Topéxer oTov EpyodoTolpevo TrpwToBabuia kol SeutepoBadpia

© 10TROQAPUOKEUTIKY @povTida. H TTPWTORABKIO IOTPOPAPHAKEUTIKY @povTida Ba
%, TTOPEXETAI HEOW TWV ZUVTEXVIOKWYV TaEiwY |aTPOPOPHOKEUTIKAG TrEPIBaAYNG. Z€

“TrepiTITWON TTOU Bev UTTApXOUV ZUVTEXVIAKA Tapeia laTPOPAPHOKEUTIKAS
MepiBaAyng 161 N TPWTORABUIa KOt SeuTEPORABUIN IOTPOPOPHUAKEUTIK
TrepiBoAYn Ba Tapéxovral PEow eIBIKAG ACPANONG UYEIg TToU 0a KaAUTTTEl TOV
Epyod0oToUuEVo TOUAAXIOTO OTO BaBud Trou TIPORAETTETON OTTO T OXETIKN
TuMoyIkr] Z0uBAon kal yia Toug KUTrpioug epyod0TOUHEVOUG,

(y) Ta é€0da yia TNV 10TPOPAPHAKEUTIKN TTEPIBAAYN (TTpWTORAGBUI KAl
deuTepofAaduia) Ba kataBaAlovral, €§ npICEiag, amo Tov EpyodoTtn kai Tov
EpyodoTtoupevo.

(B) va GUUHOPQWVETAI LE TIG DIATASEIS TWV TTEPI AoodAeiag kai Yyeiag otnv Epyacia
NOpwv Tou 1996 £wg 2011 Kal TwV OXETIKWY Kavoviopwy.
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Trade union’s subscriptions
Shall deduct from the Employee’s monthly salary the trade union’s
subscription as provided by the relevant Collective Agreement. The Employer

shall distribute the amount of the subscriptions deducted equally between the
trade unions.

Bank Account
Shall open a current bank account denominated in Euros. The account must
be credited with the Employee’s net salary at the end of each month. Copy of
the current account should be submitted to the competent Migration «
Department and/or the Immigration Service and/or to the Ministry of Labo:
and Social Insurance, whenever is required.

=
B

Deduction

Shall not deduct from the Employee’s salary directly or indiﬁrﬂe‘,%tly:

(a) Any fees or part thereof paid/to be paid to the Gii‘%g@mgnt of the Republic
of Cyprus for the issue of the Work Permit, ) &

‘I’Oyé"“é’s traveling expenses

2k

(b) Any fees or part thereof in respect of the E
to and from Cyprus, :

(c) Any fees or part thereof paid to-an erhﬁélpyment agency.

Social Insurance " 4 /Z@i
Shall be liable to contribute, within the periods provided by the So; ia)

Insurance Laws, the contribution specified by the said Laws for th

refit 'of 4

19Gj )
N el

1A A
the Employee and make all necéssary arrangements with the Disﬁ;ét La“gé)@r’gﬁ"é?? S
Office (Ministry of Labour, Welfare and Social Insurance) of the E ‘E})‘oye‘é%s & 5N
residence address. He shall deduct 8,3% from the employees sala YO
regarding the employeesobligation to Social Insurance Fund. ' ]

5. General
Cho'i“c:g/e of Law

Aniyigispiﬁte in respect of this Agreement shall be governed by the
_aws/Regulations applicable and in force in Cyprus.

- W\A;"bitration

In case the parties in this Agreement agree, a dispute may be resolved by
arbitration. The decision of the arbitrator shall be binding on both parties.
During arbitraton a member of the
Embassy/Consulate in Cyprus may be present.
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Zuvdpoun o€ CUVTEXVIEG

Oa amokdTTEl aTré TIC aTToAAREG Tou EpyodoToUuevou Tn ouvBpopr TTPog TIg
ouvTeXVieC TTou TTPORAETTETaN o T ZUAAOYIKY] ZUHBACT] KOl TTOU OrUEPA gival 1%
eTTi Twv aTmodoxwv Tou EpyodoTtoduevou. O Epyo6omg Ba katavépel, €€ ioou, To
006 TWV GUVOPOUWV TTOU Ba OTTOKOTITEI OTIG CUVTEXVIES.

Tpatredikdg Aoyapiaopuog
Eival urdxpeog va avoifel Tpexoupevo Tpamedikd Aoyapiaopd oe Eupw Kai oTOV
OTT0I0 VO KATABETEI TO WIgBG Tou EpyoSoTolUEVOU KGBE TEAOG TOU prva. AyTi

Tou ev Adyw TpamedikoU Aoyapiacpol TIPETEI VA TIPOCKOMICETAl OTIGH apuoélsg
Yrnpeoisg Tou Ymoupyeiou Epyaciag, Tpoévoiag Kai Kowwvanv AcQaAigeuiv,
otrorednToTe TOUTO ¢NTNOEL.

ATTOKOTIEG

Epyodotoupevou owonaénTrOTe

(a) TEAN (Fees) ;A y£pog auTwv Trou KATERAAE 1} BosK aBa)\slemr]v KuBépvnon g
Kutrplaknig Anuokpariag yia Ty ékdoon Tng Aéalon;;; mpyaclag,

(B) Mood 1) YEPOG QUTWV TTOU APOPOUV OTT aﬁmTOTs %psmcpoplm £€oda Tou
EpyodoToluevou TTpog Kal aTro Tnv Ku*rrpo

(y) AuoiBr | HEPOG QUTHG TTOU KaTeBa)\s oe chxcpao EZeupéoewg Epyaoiag.

Koivwvikég AG@QaAioElg
O@eilel va GUVEIOPEPEI, EVIOG TWW TrpoB)\sTropsvwv atd Toug Trepi Kovwvikgv

Acahlioswv Nopoug TTpobeay wv, Tig KaBopPIJOPEVES aTTO TNV £V AdYW VO BBg6ia
OUVEIOQPOPEG TTPOG OPEAOG TOU EpYoéoToupevou Kal va Kavel GAeG TIG ava ’kl |g;§:’;
BiEUBETAOEIG UE TO EITOPXIOKOG Mpageio Kovwvikwv ACQaAigEwy oV € gxgj(lam
OIaMEVEL O EpyoéoTou‘ gveg. Oa aTroKOTITEl ETTIONG 0000710 8,3% a1od TIg & o)\t’xB‘

TOU £pYODOTOUHEVOU i{ﬂl ea 70 KaTaRAAsl o010 Tapeio Kovwvikv ACQAAIC EWV, «:»%”"

NopoBeoia Tiou Ba Si£Trel TN ZupQuwvia

Orrono@rn;rom 6|aq>opa TTOU TTPOKUTITEl O OXEON WE TNV TTapouoa Zuu(pwwa Ba
BIETrETal a6 TNV 10XUouoa Kutrpiakr) NopoBeoia rou EQOPUOZETAI VI QUTEG TIG
. DlopOpEG.

ITNoia

€ TEPITITWON TTOU TA PEPN CUHPWYOUV N BIaQOopa TTAPATIEUTIETAI OF diautnoia. H
amépaocn g diaitnoiag deopetel Kai Ta d00 pEPN. ZTN diadikaocia Tng dicurnaiag Ba
uTTopEi va TrapioTatal JEAOG TNG/Tou MpeoBeiag/Mpogeveiou Tng/Tou
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Disciplinary Proceedings

In case of disciplinary proceedings, the Employee shall have the opportunity
to present his/her case.

Termination of the Agreement

(a) If the Employee at any time refuses and/or disobeys to carry out and/or
neglects to comply with all lawful instructions given to him/her by the
Employer or by the Employer’s representatives, pursuant to the terms_ and
conditions of this Agreement, or is found guilty by any court for consumpt!on
of alcoholic drinks, or gambling or is unjustified absent from his/her work or <~
violates in any manner the Laws of the Republic of Cyprus, the Employer may
immediately terminate this Agreement by giving the Employee writtennotice
and the Employee shall be repatriated,

(b) Breach of any of the provisions of this Agreement w1llyautomat|cally lead to
the termination of the Agreement as well as of the vahohty of the Employee’s
Residence and Work Permit,

(c) Either party may cancel this agreement under the terms and conditior \V}/
provided by the Termination of Employment Law, 1967-2002, by givj g}
least one-month’s notice to the other party In such case, the EmpI@yﬁer@ﬁ'w |
pay to the Employee all salary arrears and‘the Employee shall accgpt sé;; ¢
full discharge of all other claims. In case any of the parties VIolates%any terms bz
and conditions of the Agreement {'ﬁe other party has the right to claitg 2

damages,

(d) The Employer shall have the nght to terminate the services of the Employee
and shall make arrangements for his/her repatriation if the Employee is
absent from work %or more than one month due to iliness, not attributed to
accident coverable under the Safety and Health at Work (Accidents and
Dangerous urrences Notification) Regulations of 2007 (P.1. 531/2007)
and Thesga ind Health at Work (Occupational Diseases Notification)
Regulations f.2007 (P.1 530/2007). In such a case, the Employer shall have
no other commitments or responsibility towards the Employee.

CoFEectlve Agreements
(a)glt is clarified that all other benefits and commitments provided by the
2+ Collective Agreement which are not mentioned in this agreement shall be
“» “uyalid, and shall form part of the present agreement.

(b) If the Employer is a party to any collective agreement with a trade union or
with his/her staff, any terms and conditions of such an agreement that are
more favorable for the Employee, shall supersede the corresponding terms
and conditions of the Agreement.
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Me1@apxIKd péTpa
e TepiTTwon Teifapxikwv diadikaoiwv o Epyodotoluevog Ba éxel Tnv
guKaipia va e€nynoel TV TEPITTITWAN Tou.

TeppaATIOHOG TG ZUHPWVING

(a) Av o EpyodoTolpevog ae oTrolodiTroTe Xpovo apvnBei f/kai mapakoUoel va
exTEAEOEI fi/kai AUEAOEI VO CUMPOPPWOET TTPOg OTrolavaI|TToTE VOUIUN odnyia
i evToAr] Tou EpyodaTn ri/kal Twv £E0UCIOBOTAEVIV AVTITTPOCWTTWY TOU,
oUPQWVA JE TOUS OPOUG Kal TTPoUTTOBECEIG TTou dlaAauBdver n Tapolca
Yup@wvia i KaTadikaoBei a1rd SIKACTHPIO YIA KATAVAAWGT) owowveupawéwv
TFOTWV 1 VI XapTOTraiyvIo 1) atroudiddel adikaloAdynTa amro Ty epyacia roum

Trapapaivel, pe otrolodfroTe TPOTO, Toug Nopoug TG Kutrpiakig

Anpokpariag, o Epyod6Tng duvaral va TEpUATIOEl, GUEDT, TNV TTAPOUCG

Epyaciag Tou EpyoéoToupsvou

(y) OTroiodrToTe PEPOG WTTOPE Va GKUp(.UO‘EI TNV TapoUoa Zup@uwvid, oUPP
JE TOUG OPOUG Kal TIG TTPOUTTOBEDEIG TTOwTTPORALTTOVTAI ATTO TOUG TTEPI
TepuaTiopol AtacyoAoewg Nopoug Tou 967 £wg 2002, didovtag £va (1),
TOUAGXIOTO, Yiva Trpos|60Tr0|r]Gr1 Trpcg TNV GAAN TTAEUPA. ZTNV TTEPITTTWON
auTth o Epyod6Ttng Ba KaTaBa)\sl otov EpyodoTtoupevo 6Aoug Toug
OQPEIAGUEVOUG 6séou)\supavoug uioBoug kal o Epyodotolpevog 8a Toug
QTTODEXETAI TTAPAITOUUEVOG, QITO 01T010(6r|1T0T£ AdAAa aITuaTd ToU. 2€
TEPITITWON TTOU OTTOIAdNTTO TIC 800 TTAEUPEG TTaPAPIACE! TOUG 6POUG

TNG TTapouoag ZUNPWViag, N AAAN TTAEUPA Ba €xel To DiKaiwpa va aTTaITHOE!

TNV KataBoAn aﬂo“gﬁwwcawv

(0) Ze wsplﬂTan:Trou 0. EpyodoToUpevog aTroucIdoEl aTrd TNV pyacia Tou
TEPAV TOU. £ Unvog Aoyw acBeveiag, pn o@eIAOUEVNG OE aTuXnud
Ka)\UTrToﬁ o We Toug Trepi AopdAeiag kai Yygiag otnv Epyacia

(TvweTtotoinen Atuxnudrwy kai ETikivduvwy ZupBdviwy) Kavoviopoug Tou

2007 (KA. 531/2007) ka1 Toug Tepi AcpdAeiag kai Yyeiag otnv Epyacia
(vacmnonncn EtrayyeApatikwv AcBeveiwv) Kavoviopoig Tou 2007 (K.ALTL
k. 30/2@07) o EpyodéTtng Ba £XEI 10 dIKQiWUA VA Tsppancsl mv uwnpscla TOU

.,,,Gl..lld GAAN utroxpéwaon 1} euBlvn Ba £Xei EvavTi TOU EpyoéoToupsvou

ZuAAoyikég TupBdoeig

(a) OTtroIadATIoTE GAAG WPEAAATA,UTTOXPEWOEIG KAl OPOI EpYOBOTNONG TToU
diahapBdvovtal ot ZuMoyikr Z0uBacn yia T ToupioTikA Biounxavia Kal dev
ava@épovTal oTnV TTapouoa Zupewvia, Ba ioxiouv kai 8a amoTeAOUV PEPOG

me,

(B)Av o Epvoéomg gxel uTToypdwel ZuAoyik ZUpBaon PE Tig CUVTEXVIEG I TO
TTPOCWTTIKS TOU, TOTE, OTTOIEGDNATTOTE TIPOVOIES TNG ZUANOYIKNG ZUchxcng
£ival EUVOIKOTEPEC yia Tov EpyodoTtolpevo, Ba UTTEPEXOUV TWYV TTPOVOIWV NG
TapoUcag ZUNewviag.
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The parties, have set their signature in the presence of witnesses, on the date
first above mentioned.

Witnesses The Parties
1. (Signature) .......ccceooeiiiiiiiinininnns 1. The Employer .........ccccovvinmiiiininnnee.
(Full Name) ......cccoeecnreiiccieneens (FUllName) .......coccvviiiiiiiiceennene.

2. (Signature)

(Full Name)

EMPLOYER'S STATEMENT OF&?O’MPLIANCE WITH THE EMPLOYER'S
OBLIGATION TO INFORM EMPLOYEES OF THE PARTICULARS OF THEIR
-~ CONTRACT

Employer's Obligation‘te’In
Employment, Law of 2000, and | will supply the Employee with a cop
Contract of Employment.

(SIgNAtUre) ....coeeeeciiciiiieie e
(Full Name) ..................
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YmoypdTnke amé Ta OCUMBAMOUEVA pEPR EVATTIOV HAPTUPWV KATA TNV
NUEPOUNVIQ TTOU aVAQEPETAI OTN ZUPQWVIa.

YTroypa@ég  ZupPBaAAOUEVWV

MapTupeg O1 ZupuBaMAdpuevol

1. (YTTOYPOPI) - eeeeimeeiniiriinie e 1.EpyodoTng (Ytroypagr)

(MARpES (MAARpeg Ovopa)

2. (YTTOYPOAPI).ceeremeeenieaamiereeieiiaeeneee

(MARpeg Ovopa)

i
t

AHAQZH YYMMOP®Q3>H: EF EPI'OAOTH ME TON NEPI ENHMEPQ2HZ TOY
EPCTOAOTOYMENOY AFO T AFO TON EPTOAOTH FIA TOYZ OPOYZ MOY
AIENMOYN TH YMBAZXH 'H THN THN IXEZH EPTAZIAZ NOMOY TOY 2000

, EpyodbTng oty ;
Zuupoon ATI'GO')(O)\I‘]O' zOnAwvw 61 Ba ouppop(pwetb hE TIC TTPGW
No6uou [lepi E\znuapwcng Tou Epyodotoupévou améd Tov Epyodorniy
Opoug 1OV 5I£TI'®UVﬂTI‘] TouBaon A TN Zxéon Epyaciag Tou 2000 kai Batetr
oToVv Epvoéerou/yayo avTiypago Tng Tapouoag Zuuacng ATTacxo)\ncng .

vm ................ YTroypa®r] EPYOBOTN....c..vevveeerrceeenn
(MARPEG OVOMQA).....cceiiiiiiierieeiicee

Huepo

A
TOYPIZTIKH BIOMHXANIA — KENTPA ANAWYXHZ



